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Recently, many Japanese schools have recognized the importance of offering career
education. The purpose of this study is to clarify the reasons of activation movement
and search for the state and prospect of career education. We focused on how to
translate career designs into practice.

This report reviews the career education in Japanese schools. This study composed
1) what is the origin of career, 2) adopting situation of current practice related
to career education, 3) classifying the content of career education, 4) educational
management points carry out in practice. Important things are confirming the
significance of career education and developing management-based program.

This report place a special emphasis on career education through the coherent
school and employment system It is important to enhance career education for
youth, who will support Japan in the future, so that they can respond to the rapid
changes in society, can develop the ability to select and decide their own future
course independently, can approach their daily student life with a clear awareness
of their objectives, and have strong outlook on careers and work. Japanese schools
are promoting career education through a variety of practices including research on

management cycles and methods of career education.





